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Building skills is key to finding employment and advancing 

STRAIGHT FROM THE HEART 
MARLA MEYERS 

Executive Director, Jewish Family & Children’s Service 

When you embark on any sort of journey, you probably take time to prepare yourself. Is it going to be cold? Bring a coat. Are 

you going into uncharted territory? Better take along a compass.

When an individual takes a step toward any new direction in life, the same applies. Preparation is vital to the success of your 

excursion. Recently, JFCS teamed up with JEVS Human Services to launch a program called Career Strategies. As part of 

this initiative, JEVS and JFCS will collaborate to address the unmet need in our area, providing vocational preparation 

services, including: Individual assessments of participants’ skills, interests and barriers, one-on-one job counseling, one-on-

one and group guidance in resume building and cover letter writing, workshops on computer literacy, and workshops on job 

search strategies.

Career Strategies provides participants with the key elements, tools and support needed to follow a 

successful path to their new dream job or promotion. After only one month since the program’s inception, we have helped dozens to 

build their resume and job interview skills, and have coached them by offering step-by-step guidance regarding what hiring managers 

are really looking for. The new initiative will bring research-based and results-oriented strategies and resources to assist the 

unemployed, the underemployed, and career changers in finding rewarding and family-sustaining employment. The program will serve up to 100 

participants utilizing both individual employment counseling and group workshops.

According to a study released by an assistant professor of psychology at Penn State University, job seekers who participate in career service training 

programs are 2.67 times more likely to find employment than those who do not participate. They also found these programs to be effective for both 

younger job seekers as well as those over 50 years old. And, according to the study, job seekers are 5.88 times more likely to stay in their jobs if their 

program contained helpful motivation and strategy elements.

The Career Strategies collaboration is one that takes individuals through all aspects of job searching, from expanding social media knowledge, to 

building confidence in networking amongst other professionals. JEVS employment specialists also conduct one-on-one career consulting to find the best 

possible fit for job seekers by identifying an individual’s skills, natural aptitudes, personality preferences, interests, leadership style, and career priorities. 

The JFCS and JEVS Program staff knows that the search for employment is extremely competitive, and it’s very easy to get lost in a sea of setbacks and 

discouragement. To that end, the agencies are working hand-in-hand together to create an optimistic and friendly environment.

We recently welcomed many jobseekers to the Career Strategies Open House, and hosted two free workshops on writing stellar resumes and acing the 

next interview. In February, we’ll offer free workshops on networking and negotiating salary. An emphasis is placed on the one-on-one sessions that are 

offered by JEVS’ job specialists. Part of the reason the program works is because our team understands the changing landscape of the economy and 

the workforce, and is on the ground with clients at each pass, to help illuminate the path to prosperity.

We are inspired by those who come to the Career Strategies workshops and career counseling, because it means they are investing time and effort to 

become a formidable candidate for a new job or because they are choosing to push opportunities to take their current position to a new level. We are 

proud to be helping to lead the way as more and more of our community members seek to better their lives.
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One recent attendee, Claire (not her real name), after attending the resume and interviewing skills workshops said, “I thought all career service centers 

were the same. I am used to feeling like a number, and feel like I would never get a job, because it seemed like the previous companies didn’t care that I 

was struggling to feed my family. Now when I am at Career Strategies, I know that they really care—they might be happier than me when I say I have an 

interview. I know the strategy, focused attention by the staff, and the tools I am learning will ultimately help me realize my dream.”

Individual services will be provided on a sliding-fee scale, while many workshops will be provided free of charge. Career Strategies services are 

partially underwritten through financial support from the Raymond & Gertrude R. Saltzman Foundation. We thank the Jewish Federation of Southern 

New Jersey for stewarding this opportunity.

For more information or to schedule an appointment with a Career Advisor, interested parties may call (856) 673-2502, email CSNJ@jevs.org or visit 

NJCareerStrategies.com. . mmeyers@jfedsnj.org
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